M.P. State Captive or In House Placement

Policy 2017
Under Employment through Skill Training & Placement(EST&P)
Of MP-DAY-SULM

Y. S s arsiifaer s
T, TRy WS gd faem, 7. I
iRt WA, 9 T -6, fErel TR, | 7.




AT, "R Y9 U9 fd@r, w.y. I
HY. W I8l olifadr AeE

M.P. State Captive or In House Placement Policy2017
(under MP-DAY-NULM)
1. WRITGAT -

ma T RS T SuEmE  HAR, 9T WReR Bl TNE!
IUIHA v AEediemel Ao UKy wEl) snoiifyeT frer weaye @ 50 FOR
§ aife @ gl 70 N el § Wr 8| W s weY TN
qRaRt @ FaEEE oToeifaer 89 RO Ud WRISHIRAAE Tafaal |§ e
ST R e URIR ERT SR WM arell arofifedr wRifaf @ wrd
fograay  ©vd  Wasdraal ®g Employment through Skill Training &
Placement(EST&P) Hee SIife Hiere faemr uf¥merer @1 yrae far T € |
Flerer Rere o9 Sl @Y, YR WNeR B gR1 2000 ¥ @y A H#
o el @) 2015 ¥ WeNfid Wiy wrew fagrw Afe ovg or T | ¥
A & AR B R gRE W iy W e, HETerd a v
Fr AT T O BT | T TR sTeifid fem @ g} sl faer
gRwer @ e anfeRfeEr 13 RERR 2013 @a=o—1 # BT A B
AR TR WY BRI 1822016 Ud 13 SelS 2017 @ AR ARiRiEr
orfgfere % B i 1 e 2017 W WA B |

2. Captive or In House Placement @1 STaeaa®l Fdf ?

T § oy @ 70 Fenl BN gUe-gud wu W Ul
deat o ARTE . @ Arad ¥ gufE ) e a9 § A adart |
GfYEroT wET BT ST 2 | SRUEHL § = A U uferr geer e 8
ST 2 Rewr S BRE ¥ B #RR/IEdy TE e § SN g
ST feauTEl @ Wi ead e 2 O B R 8 R 9
1 SRS UF Sase Supwl T eMd Yed § AR 9 WREr €9
SEiTET PR TR o] SRE B R ek ® aer A # WR T
i B B TaER o &1 wad wwiwrd famfeal s e
@WWW@%HW%I@?WWWWW%?@
el ® |

Wﬁ@éﬁ%@ﬂ@@?ﬁﬂ%ﬁmmﬁ/m@iﬁzﬁwwﬁﬁ

WWQ&WWWWWH?WHWWWW&
W@‘Uﬂﬂwqﬁfﬂaaa%mi g




e gfigR & el @7 SYd 9Ed B YUk ©Ee | Sude
B B Y e W WY A warer wardy & w®ifE e s 7T B
AR TR YT e feRid e IR yEM eedl & R @ @
m—mﬁwwwmm%awwﬁﬁvﬁﬁwﬁaﬁm
afte vaule Ao B o ¥ oy X0 sl & e el
e BT B Bt & free v ol & R e g
F @) @ ud O @ gEw 2Rl ek Rem @ affa oW 9 @R 70
wferer el @1 e Aom @ w8 wh |

3. Captive or In House Placement & el F e yRE Ud e
ArfefRfer @ Tl 87

T g TG SN UF wEd Tl SuvEe AEre, Ty ool &R
Y B, F.No.K-14014/58(8)/2012-UPA fo#for +ew, 713 faeell fRATd 13
PR 2015 @1 OO iU WREDT Ud WG @ BN ISR 3
Eraployment through Skill Training & Placement(EST&P) Arfeffer o
FREH-51 @ -3 B SR XY W AoNfier e shenfe e g
RET @ W Pl G F)1 wew o wiiie Rt @ o @
R /Hg A USR e B B | |

4. Captive or In house Placement 3§ ¥/ HH =¥7 HHT :

a3 Captive Placement ST /Wierell & =a7 @l frefRa wfear
A 2, o PRATER gieaT TRefad @l SRl § - |

Captive or In House Placement Eerdere e o Shorc By s SR IC HIEE
RRFSULM) =T far ST | §9 &Y $5g® HEET /BE O TR TR
R T T/ ek SULM I wivereli © SR SiHTNE FR Wl | X U
HRY ATHN AT D AT FrgaR imgell @ emaR W fee  F4res,
SULM gRT fpar S —

44, BEEY A AT A/ STe

e DA e WA A VA RIRRE anfe # ofd
iR

o FOH U, U e veex Rod wrafaa & 9™ wEg
=T |




YR YIRWTOT g BT AIey |

A A FRE WY UE wEart wee ¥ oo Swivt famnfEar
@ ATR TETH BT | FEAT BT BN TR BRI BT TN B B
ATy GuTd Y HAT HUS® WdHed (Board Resolution) Mo &g
UTEreRe <A |Tee YTRA BT Wy |

A D URIET Y I BT A 30% I G989 Bl BT |

gfererer  orafy | wiRefoieial @ On Job training &1 g H HIWEG ol
Stipend @ 4 H UM A1 N1 IATHIG T BT |

amwamﬁﬁﬁmvwﬁwﬁmmﬁuﬁrw@tﬁﬁ
3ETH T |G @t QR uaw S 81|

HEH ¥ ERT Dad (AUE.FLUG. HRAST BN D Bl W LA
BT | =

A &EIEER BN WX wdies R Yo T mﬁafmgﬁram
TR HYT el FHEET Bl SN & S |

10. SULM g1 waa—a9y 9= Ry v e &1 ures o) &0 SR

AT BT |

5. gy {enfader /o

5.1

5.2.

53

5.4.

88,

SULM ‘ZRT T &R/ |ve @ e argay Frenfea fovar s

SULM%&EHWW%W—W%=WWH%€W@
ATTYTFAT BT SNkora HR el & Jey FuilRa & | '

T AT/ GRT BT SRy SULM & gRT @R fBar ST |

Wl @ g @ de @ R R adg fen iR |difte
foci Wew @ argeu fedunfedl @ 99 Captive placement YQTT

wEafe ¥ HI |

i Fror feeRet @ wRw @ @ Preaw AERT T TR
suRafy g fe o vd uReor & 9w § NULM &1 #rfslier @
TRIT &7 Yol R BT |

&




56, Ty fyew Raudl o (uewgel gRe geE e g, S
Frler @7 aEeT Wit wad iR wxd e Rod e |
ufene & |

6. e @ BT WY BN 9T o &g ST fAER

1 gferRia @ v U4 g Yo Bl g FREaR. THEET
Tl g1 faar ST |

o wFe uideronffat @t Post Placement Support XIfRT T Direct Benefit
Transfer (DBT) & ATZ® | QT AT |

3. %@ Hieonfal @ Transportation Support JIR1 @1 Direct Benefit
Transfer(DBT) & #HEIH ¥ 99 arafe v FREEER gﬂﬁﬂ?ﬂq fe
SR |

4. wRErmfifal @ e wRe B @ 10 few o W@W-Unifmm
Support JaTH fémaT SR | |

7. vl o1 =wue |
| Rawfd & Rrered 3 o W T Fer gRT 6ge w9

TER UER e SR | |
2.@%%@%&%W@@éﬁ$mwﬁm%§w
e @1 Rrsiow Wefta Frora @ gRT Captive placement FRIT

&1 weAlT | famar SR |

3.aﬁﬁ%§ﬁaﬁﬁaﬁWWQﬁaﬂaﬂT$cwmﬁzﬁmms%ﬁéﬁ
Rerrfed o F 9§ wrowenT SR gegd ukweenfrt @ a9

FAeT BT T S| |
s uRmETT ¥ weRE 9 O - ofSf, 3reToll, Wiwerl, fawmT, seIEe,
o @ PuiRe sfeee srER sk o Arfer g @

viceall |

8. I A
o PR @ TR ARPe R R A Y g orgay P fam
Wﬁmﬁgagwﬁmaﬁwwaﬁ%sﬂmwaﬁmﬁﬂvﬂ%ww

o S ST T gSIAT SFrEr GETAl Wl WH | |

o. Tl /W I e e




9.4 IEfIT 9P BT AT FFER @Al 3fe(Contribution) BT BISEY Y
qRTETT 3o VIR BT A 20:20:40:20% &1 AR feal ¥ Ao of e
Raé wd ergden & IpR R Pem wrfew gR1 R S guaH @
AUEYS T W TR § |

Installment Output Parameter Timelines
& % of
cost
i Cemmencement of training | 15 days after commencement of training based

Installment: | batch on Aadhar based attendance. The candidate

20% should have attended at least 10 days out of 15

; working days from the start date of the batch.

| e The number of candidates | Completion of the training as per the duration of

Installment: | qualified  for  payment | the course.

| 20% should have minimum of | Distribution of interim training certificate of STP
80% attendance & qualified | to trainees by second party in presence of
for assessment. ULB/SULM/local elected representatives.

| 3 Plaiced Candidates would be | ©n completion of training, Certification and

| Installment: | ve-ified before qualifying for | placement of successful candidates.

40% . payment. After retention of more than 70% placed
Mire than 70% should be | candidates for minimum 3 months in the
placed in the organization | placements provided by the Second Party.
to release the payment. On submission of 1% 3 month tracking report of

trained and placed candidates report.
atn Ploced Candidates would be | After retention of the candidates for minimum 6
instzllment: | veified after one year to | months in the placements provided by the

20% approve the payment. Second Party.

At least 70% should be | Tracking once in a month to be done by the STP
warking for 6 months in the | for 12 months and submit the status report.
orgjanization to release the

payment.
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